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Safeguarding Our Forests
Our 2017 program highlights included:

Stopping Harmful Legislation.

The Republican-controlled Congress proposed anumber of
harmful bills in 2017, including ones designed to undermine
landmark environmental laws such as the Endangered
Species Act and the National Environmental Policy Act. We
worked successfully to keep these bills from becoming law.

Wildland Fire Management Reform.

FSEEE pursued a lawsuit designed to compel the Forest
Service to plan ahead for fighting wildfires. We argued that
agency officials should conduct environmental reviews of
firefighting tactics that they know they will employ every
fire season.

Ensuring National Forests are Open to All.

We noticed a troubling trend in 2017: The Forest Service
keeps wide stretches of National Forests closed to the
public long after wildfires are extinguished. We challenged
those closures, especially where the closures included
congressionally designated wilderness areas.

Combating the Militarization of National Forests.
FSEEE continued to monitor and challenge improper use
of our National Forests for military training. We pursued
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litigation against the Forest Service for issuing the Navy a
special-use permit to conduct electronic warfare training
on the Olympic National Forest in Washington state.

Educating the Public

One of FSEEE’s core missions is to educate the public about
issues affecting National Forests and other publiclands. We
responded to multiple requests for advice about a variety
of environmental issues and concerns. We commissioned
a new user-friendly website and posted dozens of original
informational items about National Forest issues. We
published three editions of our newsletter, Forest News,
and distributed it in both print and electronic formats to
more than 25,000 recipients. We utilized social media to
alert our followers about a variety of issues.

Advocating Ethics

We continued our efforts to encourage those who work
within the Forest Service to carry out their vital mission
of managing our National Forests with the highest ethical
standards. We counseled Forest Service employees who
contacted us with concerns about work-related issues.
We maintained a confidential tip line on our website that
allowed federal employees to share their concerns without
jeopardizing their employment.
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FINANCIAL HIGHLIGHTS:

13.6% 9.5%

Expenses

15.1% 26.0%

Public Education

Net Assets Beginning: $450,600 | Net Assets Ending: $378,425

Fundraisin 35.8%
Suppol’t g Forest Protection
Services & Whistleblowing

Member Services

FSEEE continues to be funded by the generous contributions from

our members, whether it is through general dues and donations or
contributions restricted to a specific program. FSEEE does not accept or
solicit any contributions from government agencies or affiliates.

We would like to recognize a generous bequest received

in 2017 from an anonymous donor.

2017 Foundation Support:

Cameron Foundation

Dunn Foundation

Elkind Family Foundation

FJC, a Foundation of Philanthropic Funds
Florsheim Family Foundation
Kohnstamm Family Foundation
Leatherback Foundation

Mills Family Foundation

Other Ways to donate to FSEEE:

Money/Arenz Foundation

The Mitchell David Solomon Foundation
The Price Foundation

The Silver Foundation

The Ungar Family Foundation

Winky Foundation

Zadek Family Foundation

Zurlo Family Foundation

+ You can make recurring donations
through our website. Just click on
“Donate/Join” and choose the amount
and frequency. Recurring donations give
us steady income throughout the year.

+ Many employers offer matching gifts
when you donate to FSEEE. To find out if
your employer does this, please contact
your human resources representative.
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« FSEEE is honored to receive bequests
from members. Later this year we
will have more information about our
legacy program for you to consider
when drafting your will or trust
documents. In the meantime feel free
to call us if you have any questions.

+ Stock donations can be made
through our stock accountat TD
Ameritrade. Their numberis 800-
669-3900. OurDTCis 0188, and
account numberis 875-138026.

Forest Service Employees
for Environmental Ethics

PO Box 11615
Eugene, OR 97440

(541) 484-2692
Fax (541) 484-3004

fseee@fseee.org
www.fseee.org

BOARD OF DIRECTORS

Dave lverson
President
Social Scientist,
Ogden, Utah

Kevin Hood
Vice President
Wilderness Specialist,
Juneau, Alaska

Stephen Horne
Secretary/Treasurer
Archaeologist,

Los Olivos, California

Jackie Canterbury,
Wildlife Biologist,
Bighorn, Wyoming

FSEEE board members are current
or former U.S. Forest Service
employees. See board biographies at
www.fseee.org.

STAFF

Stephanie Boytz-Detwiler
Administration and Finance
Director

Matt Rasmussen,
Policy Analyst
and Newsletter Editor

Chuck Roth
Office Manager

Andy Stahl
Executive Director

Forest Service Employees for
Environmental Ethics is a 501(c)(3)
nonprofit organization. Our mission
is to protect National Forests and
to reform the U.S. Forest Service by
advocating environmental ethics,
educating citizens and defending
whistleblowers.

This newsletter is printed on paper
made with recycled content using
vegetable-based inks.




